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agreements to provide facilities and
services required for vocational train-
ing programs with:

(a) Indian tribal governing bodies or,
when approved by the tribal service
provider, other provider of meaningful
training programs not currently oper-
ated by the tribe;

(b) Appropriate Federal, State, or
local government agencies;

(c) Public or private schools with a
recognized reputation in vocational
education and successfully obtaining
employment for graduates;

(d) Education firms that operate resi-
dential training centers; and

(e) Corporations and associations or
small business establishments with ap-
prenticeship or on-the-job training
(OJT) programs leading to skilled em-
ployment.

§26.13 How long may I be in training
and how long can I receive other
assistance?

(a) Your training at any approved in-
stitution, apprenticeship, and/or OJT
must not exceed 24 months of full-time
actual training hours.

(b) Registered nurse training must
not exceed 36 months of full actual
training hours.

(¢c) You may receive other financial
assistance under this program deter-
mined by your ISP that you have de-
veloped with your tribal service pro-
vider.

§26.14 What or who is a service pro-
vider?

A service provider is an administra-
tive unit of a BIA Regional Office, a
BIA Agency Office, a BIA Field Office,
a Tribal contracted office, or Alaska
Native federally recognized tribe, or a
tribal organization, that provides
grants to help offset the cost of voca-
tional or technical training (at ap-
proved places), or immediate job place-
ment services. To the extent resources
will allow, other kinds of support serv-
ice may also be available.

§26.15 What makes an applicant eligi-
ble for Job Placement and Training
services?

You are eligible for services if:

(a) You meet the definition of an
American Indian or Alaska Native; and

(b) Either:
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(1) You can demonstrate an unmet
need and show a need for job training
or placement services in order to be-
come gainfully and meaningfully em-
ployed; or

(2) You are skilled, but need financial
assistance to get to a job, and you show
an aptitude and potential to benefit
from services.

§26.16 If I am awarded financial as-
sistance, how much will I receive?

(a) The amount of financial assist-
ance you receive depends on your
unmet needs. If applicable, you should
apply for:

(1) A Pell Grant if your training in-
stitution offers this grant; and

(2) Other education grants or loans
for which you may qualify.

(b) The Bureau or tribal service pro-
vider will award financial assistance up
to the level of your unmet need to the
extent resources are available. It is
possible that the combination of avail-
able financial assistance will not equal
your financial need.

§26.17 Can more than one family
member be financially assisted at
the same time?

Yes, more than one family member
can be assisted, providing that each ap-
plicant is eligible.

§26.18 What kinds of supportive serv-
ices are available?

The BIA or tribal service provider
may provide, but is not limited to, the
following supportive services:

(a) Assistance in completing an ap-
plication and the provision of sup-
porting documents;

(b) A description of the Job Place-
ment and Training Program and re-
lated services;

(c) An assessment of eligibility;

(d) An assessment of need for employ-
ment services (or a combination of
training and employment services);

(e) The creation of an ISP (which
may include training and other support
services);

(f) Counseling services that address
cultural differences and strengthen
probability of client success;

(g) Referral to other appropriate
services;

(h) Youth work experience;
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(i) Tools for employment;

(j) Initial union dues;

(k) Transportation of household ef-
fects;

(1) Security and safety deposits;

(m) Items to improve personal ap-
pearance such as professional work
clothing;

(n) If required, kitchen and other
household effects including bedding
and appliances; and

(o) Childcare.

§26.19 Will I be required to contribute
financially to my employment and
training goals?

Yes, the Job Placement and Training
Program clients are required to seek
other funding, including the use of per-
sonal resources as a condition of their
ISP.

§26.20 Can I be required to return
portions of my grant?

Yes, grants are awarded for a specific
purpose as described in the applicant’s
ISP. If the funds cannot be spent ac-
cording to the ISP, the unused portion
must be returned to the service pro-
vider’s job placement and training
budget.

§26.21 Can this program be combined
with other similar programs for
maximum benefit?

Yes, combining this program with
other programs is encouraged, to the
extent that laws governing program
services permit partnering with similar
programs and resources.

§26.22 May a tribe integrate Job
Placement and Training funds into
its Public Law 102-477 Plan?

Yes, Indian tribes may integrate Job
Placement and Training Program funds
into their Public Law 102-477 Plan.

§26.23 What is an Individual Self-Suf-
ficiency Plan (ISP)?

(a) An ISP is a document that:

(1) Spells out the details necessary
for a person to assume a meaningful
job (usually within a reasonable period
of time);

(2) Supplements the application proc-
ess and includes needed finances, spe-
cial clothing, transportation, and sup-
port services necessary for employ-
ment;
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(3) Identifies all financial resources
and defines the employment or train-
ing objective and activities planned to
reach the objective; and

(4) Outlines how the applicant will
participate in job placement, where re-
sources will allow.

(b) The employer’s job information
and offer should be attached to the
ISP, which becomes a part of the appli-
cation (and supporting documents).

(c) The ISP must indicate that the
services received will meet the individ-
ual’s and tribal goals.

(d) Only one comprehensive ISP can
be in effect for each applicant at one
time. The comprehensive ISP should be
coordinated and integrated with other
programs offered by the servicing agen-
cy.

Subpart B—Job Placement
Services

§26.24 What is the scope of the Job
Placement Program?

The Job Placement Program assists
Indian people who have job skills to ob-
tain and retain gainful employment
leading to self-sufficiency.

§26.25 What constitutes a complete
Job Placement Program applica-
tion?

To be complete, a Job Placement
Program application must contain all
of the items required by this section.

(a) An application signed by the ap-
plicant and servicing office representa-
tive.

(b) An ISP, including a list of goods
and services needed to get the appli-
cant to the job, signed by the applicant
and servicing representative.

(c) An accepted official document
that shows the formal relationship be-
tween the applicant and a federally
recognized tribe or a document that
shows an applicant’s eligibility for
services.

(d) A statement by the service pro-
vider that the applicant has been de-
clared eligible for services.

(e) A financial statement that re-
flects the applicant’s unmet need.

(f) An employer certification that the
applicant has been hired. The certifi-
cation must include, at a minimum:

(1) Job title;
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